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CHERTL offers a range of short courses as outlined below. 
In some cases the short courses can be offered as 
workshops. We are happy to adapt a course or workshop 
to suit your particular context and needs. 

For participants to receive Rhodes short course certificates 
they need to have successfully completed the assignment 
set for the short course. Short courses are usually offered 
at HEQSF level 7 or 8 and thus require engagement with 
theory and application of theory to practice.

For workshops, participants will receive a Rhodes 
certificate of attendance if they have attended all 
workshop sessions and successfully completed any 
formative assessment tasks assigned during the workshop.

Please contact the Short Course Co-ordinator: Prof Jenny 
Clarence-Fincham (j.clarence-fincham@ru.ac.za) to discuss 
your needs and also to ascertain availability of CHERTL 
staff and associates to offer the course or workshop. Jenny 
will also be able to give you a quote for costs to run a short 
course/ workshop that suits your needs. Centre for Higher Education

Research, Teaching and Learning

Centre for Higher Education 
Research, Teaching & Learning

Short courses

mailto:n.fihlani@ru.ac.za


C
H

E
R

T
L

Academic Leadership

The purpose of this 4½ day course is to provide academics in leadership positions or 
who aspire to such positions, with a deeper understanding of the theory and practice 
of academic leadership in contemporary higher education contexts. 

In the course participants are given the opportunity to reflect on the skills and 
dispositions of leadership and people management in terms of what this means for 
staff development, mentoring of particularly novice academics, and ensuring the 
quality of all aspects of the academic project.  

After engagement with the course outcomes and materials, participants should be 
able to:
Ÿ articulate strategies for effective management of departmental activities
Ÿ plan for an effective presence in wider university structures
Ÿ drive both quality assurance and quality enhancement
Ÿ assist colleagues in the drafting of teaching and learning strategies
Ÿ offer leadership and guidance to departmental colleagues on the core theoretical 

issues of curriculum development
Ÿ formulate and implement an effective research strategy for the department
Ÿ implement plans for mentorship of departmental staff around issues of intellectual 

development and career planning
Ÿ provide for effective succession planning.

Further particulars:
Professor Jenny Clarence     
j.clarence-fincham@ru.ac.za

Centre for Higher Education
Research, Teaching and Learning
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Evaluation of Teaching
and Courses

The purpose of this 4 day course is to engage with the theories and principles of 
evaluation in higher education, in order to enable participants to evaluate all aspects of 
their practice in principled and useful ways.

After engagement with the course outcomes and materials, participants should be 
able to:
Ÿ use critically reflective practice to examine and develop their teaching and courses
Ÿ articulate their beliefs and values in relation to evaluation practices
Ÿ integrate knowledge gained from the literature on evaluation into their practice
Ÿ use national and institutional policies on evaluation to inform evaluation and quality 

assurance practices
Ÿ select and implement appropriate methods for eliciting students' perceptions of 

their teaching and courses
Ÿ engage in peer review processes (both receiving and giving peer feedback)
Ÿ analyse data gained from a number of sources and use the results to enhance and 

develop all aspects of their practice
Ÿ document evaluation processes in a way that is accessible to others.

Centre for Higher Education
Research, Teaching and Learning

Further particulars:
Professor Jenny Clarence     
j.clarence-fincham@ru.ac.za
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Teaching for learning in
Higher Education.
A course for new academics 

The main goal of the workshop is to provide theoretical support and ideas for academics to 
enhance and develop their teaching practice. 

Over the past 30 years due to globalisation, massification and the increased use of ICTs, 
higher education has undergone great changes. In South Africa the diversity of the student 
body and the nature of the articulation gap between school and university have created a very 
challenging context for new lecturers entering the system. In South Africa same period has 
been marked by significant changes in the student cohort adding greater diversity and 
different levels of preparedness among first-time entering students. In addition, in the last few 
years South African universities have been challenged to transform and decolonise all aspects 
of the academy. 

After engagement with the course outcomes and materials, participants should 
be able to:
Ÿ  Critique and review significant aspects of their current teaching practice
Ÿ Explore the nature of learning in their disciplines (at various levels)
Ÿ Engage with some of the key concepts about teaching, learning and assessment in the 

literature on higher education
Ÿ Conceptualise sound teaching (and assessment) practices for their contexts
Ÿ Examine their teaching role in relation to the broader roles of academics
Ÿ Identify aspects of their teaching/assessment practices which could be enhanced
Ÿ Articulate what it means to be an academic in the current higher education context

Further particulars:
Professor Jenny Clarence     
j.clarence-fincham@ru.ac.za

Centre for Higher Education
Research, Teaching and Learning
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Curriculum Development
in Higher Education

Curriculum design and development at programme/qualification and course level is 
central to the academic project.  The changing higher education context nationally 
and internationally has resulted in an increasingly diverse student body. 

Well-conceptualised and designed curricula are required to meet the 'real' learning 
needs of all students and contribute to improving throughput and graduation rates. In 
addition, curricula need to be responsive to the imperatives of a transforming South 
African context. This is particularly important in the light of the current calls to 
decolonise higher education.

The purpose of th y course is to increase academics' theoretical is 4½ da
understandings of the complexity of curriculum development in higher education and 
to enable them to design and implement curricula appropriate for their disciplinary 
and institutional contexts. 

After engagement with the course outcomes and materials, participants should  be 
able to:
Ÿ Analyse their institutional contexts in relation to national policies and requirements as 

these relate to curriculum.
Ÿ Articulate key theories, concepts and principles of curriculum development in the 

higher education literature.
Ÿ Examine the relationship between knowledge and disciplinary / field structures and 

curriculum development.
Ÿ Develop coherent curricula in terms of outcomes, teaching methods, tasks, materials 

and assessment.
Ÿ Document the curriculum design process for quality assurance purposes.

Centre for Higher Education
Research, Teaching and Learning

Further particulars:
Professor Jenny Clarence     
j.clarence-fincham@ru.ac.za
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Assessment and Moderator
Development Course

One of the major developments in higher education in recent decades is the realisation 
of the role assessment plays in student learning. The purpose of the course is to 
develop an understanding not only of 'assessment of learning' but also 'assessment for 
learning'. Principles and theories that underpin 'good' assessment practices in higher 
education as well as a range of assessment approaches and methods are explored in 
the course. The course includes sessions on the quality assurance of assessment, 
including approaches to plagiarism and moderation and external examination.

The main purpose of this 4  day course is to provide support for university lecturers to ½
refine their skills and knowledge and increase their overall competence in the 
assessment of their students' learning.  

After engagement with the course outcomes and materials, participants should  be 
able to:
Ÿ review current assessment and moderation practices
Ÿ implement processes aimed at refining/strengthening assessment and moderation 

practice
Ÿ evaluate the implementation
Ÿ reflect on experiences
Ÿ underpin this review, reflection and implementation with an informed 

understanding of  contemporary research findings on learning, assessment and 
moderation in higher education.

Centre for Higher Education
Research, Teaching and Learning

Further particulars:
Professor Jenny Clarence     
j.clarence-fincham@ru.ac.za
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Introduction to Qualitative
Research Design

In recent years research has been characterised by a range of debates and discourses 
that attempt to raise questions about, describe and explain what counts as knowledge 
in/of the world and what is meant by the pursuit of “truth”.

As researchers we need to find our way into the field and discover legitimate and 
meaningful ways of responding to these questions about truth and the way the world 
is, and what counts as knowledge in the research we do.

Conducting research is thus not a technical exercise but brings with it a host of 
questions and decisions that precede the research itself. It is not a natural process: 
much has been written on how various orientations, approaches, methodologies and 
methods shape constructions and interpretations of “truth”. This course provides the 
space to explore these ideas in the design of research.

The 4  day course is introductory in nature and considers the core principles of ½
qualitative research design and introduces new researchers to processes of designing, 
developing and implementing a research project. It is aimed at people who are 
embarking on their post-graduate studies. The course includes the use of a narrative 
approach to learning. We therefore include local experienced researchers, to tell their 
own research stories for a few of the sessions. The facilitators weave from these 
sessions the key lessons in research design. The course also includes a number of 
workshops on particular methodological approaches. The course is offered in a mixed-
mode format comprising the workshop and access to online resources.

While aspects of proposal writing, writing for publication and post-graduate 
supervision are included in the workshop, these are not the main focus of the 
introduction to qualitative research design course. 

After engagement with the course outcomes and materials, participants should  be:
Ÿ Aware of different constructions of knowledge
Ÿ Able to distinguish the ontological and epistemological positions underpinning 

different research designs and how this relates to constructions of knowledge
Ÿ Familiar with some of the methodological approaches available for research
Ÿ Able to apply quality indicators to evaluate research designs

Centre for Higher Education
Research, Teaching and Learning

Further particulars:
Professor Jenny Clarence     
j.clarence-fincham@ru.ac.za
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Strengthening
Postgraduate Supervision
This innovative course provides the structured support needed by academics as they 
take on the complex and demanding role of doctoral supervision. The course combines 
discussions, case studies, research literature, video clips, and numerous other activities 
and information, both online and face-to-face, to help the new supervisor engage with 
the practice and process of doctoral supervision in a reflective and informed way.

A number of national studies have indicated a need for better support of novice 
supervisors if postgraduate graduations are to increase. In response to this need, the 
'Strengthening Doctoral Supervision' programme provides an intensive and engaging 
30 credit short course. The course provides the space for novice supervisors to come 
together with the focused intention of learning about doctoral supervision. It provides 
the opportunities for collegial support networks to be developed within your university 
and across the higher education sector.

The course is arranged around four themes. The first theme focuses on the relationship 
between the student and supervisor, the second theme is concerned with the 
supervisor's own academic identity and the research community to which he or she 
belongs, the third theme looks at various approaches and models of supervision, 
including coaching and mentoring, and the final theme considers the supervision of 
each stage of the research project, including attending to institutional requirements.

The course is offered in three phases:
Phase 1 is a three day face-to-face interactive workshop
Phase 2 is a six week online phase with numerous activities and access to a wealth of 
resources
Phase 3 is a three day face-to-face interactive workshop
The course is assessed by portfolio and participants are provided with formative 
feedback from both facilitators and fellow course participants. 

The development of this course was undertaken by a consortium of universities in South 
Africa and the Netherlands through the funding of the Dutch government, 
administered by NUFFIC. The funding has permitted 18 fully-funded versions of the 
course across the higher education sector. all the course materials are licensed under 
Creative Commons so that institutions are free to use and adapt them at no charge and 
thereby offer their own version of this course. CHERTL are also able to offer a costed 
version of the course and accredit this through their short course policy.

Centre for Higher Education
Research, Teaching and Learning

Further particulars:
Professor Jenny Clarence     
j.clarence-fincham@ru.ac.za
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Academic Journal Writing
for Publication

This course is designed for postgraduate and postdoctoral scholars as well as early 
career researchers new to writing for publication. The course introduces participants to 
a scaffolded process of conceptualising, organising and writing a journal article for 
publication. The course combines face to face workshops with a mix of facilitator inputs, 
peer work and individual time for writing, with an online environment that provides 
additional resources and a space for participants to obtain feedback throughout the 
writing process.

This course is designed for postgraduate students working on MA or PhD degrees, as 
well as for postdoctoral or early career researchers who need to translate their thesis 
work into shorter, publishable pieces such as journal articles or book chapters. This 
course takes writer-participants through a carefully scaffolded process of 
conceptualising and shaping an argument, developing a structure for a paper, selecting 
possible journals, and then writing and editing a paper that can then be submitted to an 
academic journal for consideration. The face-to-face sessions blend facilitator inputs 
with peer feedback sessions and time for writers to work on their papers in a collective 
writing space.

The course is offered in three face-to-face sessions, with time in-between face-to-face 
sessions for participants to work on their papers.
Session 1 (2 days): Conceptualising and plotting the structure of the paper and 
argument
Session 2 (1 day): Textual and writing devices and advice, referencing and plagiarism
Session 3 (1 day): Editing and polishing the paper, reviewing the structure and 
argument, preparing for submission

In order to complete the course participants are expected to attend all sessions and to 
submit their paper to a journal within 4-6 weeks of completing the course.

Centre for Higher Education
Research, Teaching and Learning

Further particulars:
Professor Jenny Clarence     
j.clarence-fincham@ru.ac.za
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